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DST promotes its theatre companies to cast using open auditions, to guarantee that every 

society member who wishes to audition is provided with that opportunity. This document 

combines guidelines from Equity’s ‘Manifesto for Casting’, the casting Equity Law, NSDF 

2018’s ‘Manifesto for Student Auditions, Rehearsals and Performances’, as well as guidelines 

incorporated into existing DST standing orders and ratification agreement documents.  

 

Advertising auditions 

DST recommends advertising auditions as widely as possible before actual audition dates. This can 

be a combination of the following: 

 DST Weekly Email, submitted to the DST Secretary before the email goes out. Auditions in the 

email will only be advertised when auditions take place in the week following the email. 

 Facebook events, hosted by the producing theatre company. These can be done as far in 

advance as the theatre company wishes. 

 Other social media platforms, hosted by the producing theatre company. 

 Other less traditional forms, such as posters, JCR email announcements, or announcements at 

the beginning of various meetings. 

Word of mouth is always the strongest form of advertising. However, in the interest of insuring 

inclusivity and fairness of opportunity, DST recommends also using the platforms above. 

Information advertised should include: 

 Brief summary of production 

 Casting breakdown 

 Audition dates, times, locations 

 Potential callback information 

 A contact for a member of the production team 

Casting breakdowns and inclusivity 

Roles should be advertised in advance of audition dates. This is what is called the ‘casting 

breakdown’. The breakdown should indicate: 

 Gender of parts 

 Age of parts 
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 Whether a specific ethnicity of the part needs to be stipulated – DST encourages ‘race-blind’ 

casting, but where appropriate support the specification of certain ethnic backgrounds required 

for performers. 

 Whether performers must be able to successfully speak a certain accent – DST encourages 

‘accent-blind’ casting where possible.  

The casting breakdown must be presented in the most inclusive way possible, and advertised on 

centralised platforms.  

Wherever possible, casting for productions should be reflective and representative of the diverse 

society in which we live. Consideration should be given to the ways creative casting can embody 

progressive change. Unless a particular identity is specifically stipulated or integral to a role, all 

auditionees should be considered equally. Productions, theatrical events, societies and forums must 

be made welcoming, inclusive and open to everyone regardless of race, gender, class, sexual 

orientation, nationality, age, or disability.  

Audition pieces and requirements 

DST recommends that audition pieces should be no longer than 1 A4 page of size 12 font, and that 

they must be presented using a dyslexic-friendly font (like Comic Sans). DST also recommends that 

these pieces should be advertised at least 48 hours in advance of the first audition, to allow for 

individuals to familiarise themselves with pieces.  

The auditioning process should be made public, in order to provide everyone with the same 

information about scope of the audition, and to provide all performers the same opportunity to prepare 

properly and give their best. Production companies should openly offer alternative formats for 

materials and information about auditions, for maximised accessibility.  

These guidelines are in line with considerations given to the cost of time and energy that is required 

from students in order to take part in auditions.  

Auditioning logistics 

Auditions should involve a panel who make the casting decisions, that should and normally do involve 

members of the production team and occasionally a member of the producing theatre company. 

Panels should never be just 1 person, and panels that are larger than 4 people may become 

intimidating. DST recommends having an individual sat outside the audition room to welcome 

auditionees and to answer questions before their audition.  

Auditions should never take place in students’ private spaces (eg, private housing, bedrooms, etc). 

Centrally bookable rooms are available through the University’s online booking system.  

The panel may collect information from auditionees in order to contact them later. This information 

collection must be in line with GDPR guidelines – there is a guidelines document on the members’ 

section of the DST website.  



 

DST is a Durham Student Organisation, under the DSO Framework of Durham University, managed by Experience Durham 

www.durhamstudenttheatre.org   |   The Assembly Rooms Theatre, 40 North Bailey, Durham, DH1 3ET   |   student.theatre@dur.ac.uk 

Production teams and casts have a responsibility to consider the environmental impact of their 

production, including their auditioning process, and to make as many changes as possible to their 

resources and processes in order to promote sustainability. 

Access  

The location that auditions are held should be accessible – physically this can be difficult for certain 

Durham University buildings, but all other reasonable adjustments should be made to the audition 

process to ensure all performers can participate. This involves asking participants about access needs, 

rather than expecting them to take the initiative, without asking about their specific disability/ies.  

Nudity/simulated sex/violence 

If any explicit behaviour that is presented within the production is required from performers, this must 

be included in the casting breakdown. Individuals must be made aware if any of this is required 

before they put themselves forward for involvement. This includes if any of the following occur on-

stage: 

 Nudity  

 Simulated sexual activity and conduct 

 Violence 

 Sexual assault and/or violence and/or rape 

No sexual act or simulation thereof (including sexual violence) should be requested at any audition. 

A performer should not be requested to undress in whole or in part.  

If such scenes are included in the production, the way these rehearsals are scheduled, who will be in 

the room, and the nature of the rehearsal process should be openly discussed and agreed with all 

participants. 

Auditionee behaviour 

Performers should not physically interact with members of the audition panel unless specifically 

prompted or directed to do so. Auditionees should also do their best to not intimidate or discuss their 

audition in a manner that may be off-putting or negative to other participants.  

Questions that should not be asked in auditions 

In an audition, auditionees should not be asked about their age, disability or health, gender, ethnicity, 

sexual orientation, marital status/civil partnership, religion or pregnancy. Production teams only need 

ask for this kind of personal information before an offer is made if they are intrinsic to a job, eg, need 

to have a particular characteristic for authenticity in a dramatic performance, or asking about 

disability if a task that is central to the role can’t be done without reasonable adjustments).  
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Outcome of auditions 

Performers must be informed of the outcome of their audition, whether it has been successful or not. 

This must be done at the earliest opportunity, and DST suggests informing auditionees at auditions 

when they will receive the outcome. 

Feedback should be offered to all participants.  

Callbacks 

DST recommends following these guidelines with callbacks as well.  

In rehearsal and performance 

In rehearsal, any sexual, violent or highly emotional action must be explicitly agreed upon and 

rehearsed in a safe, consensual, collaborative context. There should be no change to these agreed 

actions in performance. 

 

Contacts 

DST President: Kimran Rana (dst.president@durham.ac.uk) 

Theatre Development Coordinator: Sophie Wright (s.m.wright@durham.ac.uk) 

Head of Theatre: Kate Barton (kate.a.barton@durham.ac.uk)  
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